Documents of Mill Life

Documents on the following pages show timetables and regulations that governed the
lives and reflected the work environment of mill workers in the mid 1800s.

After reading the boarding house rules of the Middlesex Company, the work timetable for
the Lowell Mills, and the rules of employment at the Amoskeag Company, students may
discuss how such rules and work times compare with those today.

Work Timetable for the Lowell Mills

Students should realize that in 1851 there was such a thing as “Lowell time,” which
undoubtedly differed from “Portsmouth time” and “Keene time.” Time was measured by
the sun in a given locality; thus noon in Portsmouth would be slightly different from noon
in Lowell and from noon in Keene. It wasn't until later in the decade that a regional time
zone was established in New England to make railroad scheduling easier. The division of
the world into time zones with Greenwich, England, designated as the prime meridian,
wasn’t widely accepted until 1884.

What signal let workers know when to begin and end work?

2. Why do you think “Breakfast Bells” rang thirty minutes earlier from April 1
to September 20? What would have allowed workers to begin work earlier
during those months?

3. The section of the document reading “Work Commences” tells workers when
to report to the factory. If the last morning bell rang at 8%0n January,
when did workers need to be in the factory?

When did the evening bell dismiss them from work?

How many hours passed between the time workers began and ended their
shifts?

Company Regulations

In general, the salient point of both sets of regulations is the degree to which companies
supervised not only an employee’s work life, but also his or her personal life. Even so,
living in company housing was considered a privilege. Buildings were well kept and were
close to the mill yards so that workers didn’t have to worry about transportation to and
from work. Especially for young, single female workers recruited from farms in the
countryside, the boarding houses were advertised as a safe, moral environment.
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Boarding House Requlations
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% MIDDLESEX COMPANY.

REGU&.&TE®N§

FOR THE

BOARDING HOUSES

OF THE

Tue tenants of the Boarding Houses are not to board, or permit
any part of their houses to be occupied by any person except those in
the employ of the Company.

They will be considered answerable for any improper conduct in
their houses, and are not to permit their boarders to have company at g
unseasonable hours.

The doors must be closed at ten o’clock in the evening, and no ;
one admitted after that time without some reasonable excuse.

The keepers of the Boarding Houses must give an account of the
number, names, and employment of their boarders, when required ;
and report the names of such as are guilty of any improper conduct, or
are not in the regular habit of attending public worship.

The buildings and yards about them must be kept clean and in
good order, and if they are injured otherwise than from ordinary use,
all necessary repairs will be made, and charged to the occupant.

It is indispensable that all persons in the employ of the Middlesex
Company should be vaccinated who have not been, as also the families
with whom they board; which will be done at the expense of the

Company.
SAMUEL LAWRENCE, Agent.

JOEL TAYLOR, PRINTER,
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FromFarm to Factory: Women'’s Letters, 1830-1866. Thomas Dublin
(New York, Columbia University Press, 1981).
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Workers’ Requlations
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FromFarm to Factory: Women'’s Letters, 1830-1866. Thomas Dublin
(New York, Columbia University Press, 1981).
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Workers’ Timetable
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(New York, Columbia University Press, 1981).
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